o

Yearly Statu

N
fave. oo G | >

s Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

S| NHGAD COLLEGE OF NURSI NG

Name of the head of the Institution

Dr (Ms)Jyoti Vishal Naikare

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02067537142
Mobile no. 9730470672

Registered Email

si nhgadi qac@nuai | . com

Alternate Email

vi shal rnai kare@nai | . com

Address Si nhgad Col | ege Nursing, Naval e Hospit al
Campus, buil ding no.5 ,S. No. 49/1, of f.
westerly Munbai - Bangal ore bypass
hi ghway

City/Town PUNE

State/UT

Mahar ashtra




Pincode 411041
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

M's. Reshma Manoj Bodhak

Phone no/Alternate Phone no.

02067537142

Mobile no.

9960621500

Registered Email

si nhgadi gac@nuai | . com

Alternate Email

sal vereshma@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. sinhgad. edu/ SCON i ndex. ht m

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. si nhgad. edu/ SCON pdf / Academ

c_Cal ender _20-21. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
BRI Period From Period To
1 B 2.30 2012 05-Jul -2012 | 04-Jul - 2017
2 B++ 2.87 2017 30-Cct-2017 | 29-Cct-2022
6. Date of Establishment of IQAC 01- Aug- 2012

7. Internal Quality Assurance System



http://www.sinhgad.edu/SCON/index.html
http://www.sinhgad.edu/SCON/pdf/Academic_Calender_20-21.pdf
http://www.sinhgad.edu/SCON/pdf/Academic_Calender_20-21.pdf

Quality initiatives by IQAC during the year for promoting quality culture
Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
Wor kshop on Genetics 03- Mar - 2020 67
2
Lecture series on stress 27- Nov- 2019 200
managemnent 1
Basi ¢ Wrkshop on 03- Dec- 2019 50
research Met hodol ogy 3
Lecture series on carrier 01- Feb- 2020 80
counsel I'i ng 1
Leprasy Awareness Program 07-Jul -2020 60
1
Wor kshop on I ntegrated 16- Mar - 2020 30
Managenment of Chil dhood 3
[l ness
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2020 0
0

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/5958_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/5958_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/5958_Minutes.pdf

e ¢ Conducted workshops, Sem nars, Webinar for teachers students to update the
know edge to inprove skill. ¢ Online webinar conducted by departnment of MSN, CHN,
VHN, OBGY related to COVIDL9 topics during pandemic. ¢ Conpletion of i GOltraining
for all staff. ¢ Conducted genetics, | MNCI, workshops, |lectures series on wonmen
enpower ment, road traffic safety, |eprosy awareness programre.  For effective
teaching | earning, teaching evaluations conducted online teaching started in

COVI D19 pandeni c.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Get indexed publication Sinhgad e -Sinhgad E Journal of Nursing has done
Journal of Nursing doubl e blind peer review and journal

got inmpact factor in the year 2016 is
4. 234 done by Cosnps |nternational and
J gate External agency. - Applied for

I ndexi ng of e Journal, Scopus and
Directory of Open Access Journals
International. -17 Faculties are

wor king as the Editorial Board Menbers
of National Journals.

I mprove result of Second year P.B.B.Sc |Result of First Year P.B.B.Sc Nursing

Nur si ng has been inproved from50%to 85.71%
Pl an specialty w se workshop el ntegrated managenent of Neonat al
certificate course Chi I dhood ill nesses (Conmunity Heal th

Nur sing and Child Health Nursing
Departnment) ¢ Workshop on Research

Met hodol ogy (Sinhgad Col | ege of
Nursing) ¢« Wirkshop on Personality
Devel opnent (Mental Health Nursing
Departnment) ¢ Webi nar on Enpoweri ng
student Nurses for COVI D19 pandem c
(Medi cal surgical Nursing Departnent) e
Webi nar on COVID 19 | npact on

Paedi atric Branch (Child Health Nursing
Departnent) < Webi nar on Psychol ogi cal
wel | being during COVID 19 Crisis
(Mental Health Nursing Departnent
comunity health Nursing departnent) e
Webi nar on Mdwi fery care policies
during pandenic of COVID 19 (OBGY
departnment) ¢ Workshop on Genetics
(Medi cal Surgical Nursing Community
heal th Nursing) ¢ Wrkshop on

nedi col egal aspects and ethical issues
in nursing (Conmunity Health Nursing
Depart nment)

View File



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/5958_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/5958_Quality.xlsx

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Si nhgad Techni cal Education Society's
Managenent

30- Dec- 2019

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 11- Sep- 2017
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2018

Date of Submission 04- Feb- 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Affiliated university has software for
student’s eligibility, antiragging,
teacher and students database and
profil e, paper setting and portals for

i nternal assessnent, practica

exam nati on marks subni ssion, synopsis
and thesis submission etc. ? College is
publ i shing biannual ly research ejourna
since June 2011. ? STES have its own
data centre. Inportant news and ngj or
events are uploaded in College Wbsite
i.e. ww. sinhgad. edu ? GEMS software
updated with faculty profile and
facilities are available for all |eave
applications, perfornmance appraisals. ?
Bi onmetric attendance for all staffs of
Si nhgad Col | ege of Nursing. ? Mjor
areas in canpus, hospital and coll ege
are under electronic surveillance. ?
Onl i ne Feedback from students, al ummi
and Parents about teaching and | earning
facilities. ? Tally ERP (API RE)
software for student MS. ? New
Integrated Tally based fees software
for accounts. ? PAYWZ software: for
the account details fromthe coll ege
accountant to the main account office
of society. This software maintains the
data of salary, incone tax professiona




tax. ? MKCL software devel oped by MJHS
for the student eligibility data and
bank details. ? Activities of the
institution |like sending enmail, notices
and agendas to faculty and staff rather
than printing and distributing them
enforcing a paperless comuni cati on.
Mass short nmessage service facility is
al so used. WFi internet systemis
pronoted in the office and faculty
roons. Foster technol ogy growth by
aski ng students/parents/participants of
wor kshop/ conferences to wite enail
addresses for communi cati on purposes. ?
Col | ege Library subscribes to 88
International Journals (Online).

Li brary services are automated through
a software progranme AUTOLI B LI BRARY
MANAGEMENT. Thi s Sof tware has vari ous
built operational nodules |ike OPAC
The institute library is a nenber of
DELNET Services, which offers services
like interlibrary |oan service. ? MJHS
Digital library.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

1.1.1 Institution has the nechanismfor well planned curriculumdelivery and
docunentation. -The acadenm ¢ prograns and curricul um desi gned by Maharashtra
University of Health Sciences (MJHS) as per the guidelines of Indian Nursing
Council are followed by the college. These prograns are designed in such a way
so as to facilitate the overall professional devel opnment of the students. The
goal s and objectives of the institute are reflected in the foll owi ng acadenic
prograns. The institute provides educational prograns |eading to Basic B. Sc.
Nur si ng, Post basic nursing degree and Masters Degree in Nursing in five
Nursing specialties. In addition to adhering the curriculumlaid down by the
regul atory bodies, the institute has val ue added progranms which contribute to
character building and overall professional devel opnent of the students. - M.
Vi shal Nai kare (Professor) Sinhgad Coll ege of nursing, work as BOS nenber at
Maharashtra University of Health Science, Nashi k. BOS nenber collects the
suggestion fromcurriculumconmittee and di scusses sane with University |evel
- Students’ feedback and suggestions about curriculum updation are collectively
forwarded to the board of studies at university for considerations. - The
institute has its own curriculumconmittee headed by Principal Dr. (Ms.) Jyot
Vi shal Nai kare and all HOD s who are involved in comunicating syll abus,

curriculumrevision to the University. - The curriculumconmmittee regularly
conducted the neeting for updating of syllabus and problem faced during the
i npl ementing it. - As per the circular received fromMJHS, Circular No

MUHS/ E- 6/ UG 2500/ 2019 Dat ed- 20/9/2019. Regarding shifting of “Nursing Research
and Statistics and Mdw fery and Cbstetrics Nursing” subject in Basic B.Sc.
nursing course. - Nursing Research and Statistic subject shifted fromfourth

year to third year B. B. Sc. Nursing along with the practical hours (45 theory




2019- 2020 and onwar ds.

Basic B. Sc. And Post

fourth year and 180 hrs. of practical

m ddl e-1 evel health provider”

B. B. Sc. Nursing course.
di scussed by acadenic coordinator with all
changes in the subject of Basic B.Sc.
informed to the students admitted in first year
course academi c year 2019-2020 and onwards. - Sane circular was discussed with
students from academi c year 2019-2020. - Each class coordinator & subject in

charges are preparing the unit plans & delivering |lectures as per plan. - After
each class teachers has to record their

records. - As per report College Principal

Col | ege

+ 45 practical). - Mdwifery and Cbstetric Nursing shifted fromthird year to
to be covered in internship. - Changes of
syl | abus were discussed by academ ¢ coordinator with all HODs and cl ass
coordi nators. - Above changes in the subject of Basic B.Sc. nursing course
infornmed to the students admitted in first year B. B. Sc. course academ c year
As per the circular received from MJHS, Circul ar No.
MUHS/ E- 6/ UG 2499/ 2019 Dat ed- 20/9/2019. Regarding addition of “Integration of

nodul e under the comunity health nursing in

- Addition of syllabus were
HODs and cl ass coordinators. - Above

and Post B. B. Sc. Nursing course,

B. B. Sc. And Post B. B. Sc.

lecture in the class theory attendance
taking corrective action for sane. -

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
CGenetic 0 03/ 03/ 2020 2 Student s
Wor kshop | earn about Introduction
Introduction to genetics
to Genetics
Wor kshop 0 16/ 03/ 2020 3 Ni | Care of
on Neonat al
I nt egr at ed chi | dhood
Managenent 1l ness
chi | dhood
1l ness
Wor kshop 0 03/ 12/ 2019 3 St udent s
on Research | earn about | ntroduction
Met hodol ogy t he basic to Basic
Resear ch Resear ch
Met hodol ogy

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Nill

Ni |

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Nl

Ni |

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |




1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

cel ebration

Lecture series on 10/ 09/ 2019 8
Sui ci de prevention
personal ity devel opnent
Wor kshop on genetics 03/ 03/ 2020 67
Wor kshop on I ntegrated 16/ 03/ 2020 30
Managenent of Chil dhood
Il ness
Wr kshop on Basic 03/ 12/ 2019 50
Resear ch Met hodol ogy
Wr kshop on stress 27/ 11/ 2019 200
managenent
Nati onal Unity Day 15/ 10/ 2019 60
Carrier Counselling 01/ 02/ 2020 80
Mat r ubhasha Din 27/ 02/ 2020 50

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

pl ant ati on

BSc Nursing I Vth Basic BSc Nursing 36
(6 Month)
BSc Nursing Enpower parents, Enabl e 50
br east f eedi ng( Br east f eedi
ng Week cel ebrati on)
BSc Nursing H 'V Screeni ng 103
BSc Nursing Swaccha Bharat Abhiyan 50
BSc Nursing School Heal th Canp 360
BSc Nursing Andh Shraddha Ni rnul an 100
Programme
BSc Nursing Shrandhan Tree 100

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/5958_Value_added_courses_1615021388.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/5958_Projects_undertaken_1614241081.xlsx

Feedback Obtained

e ¢ Regul ar students’ feedback about curriculumis collected nonthly by
academ ¢ coordinator and informed to all teachers during faculty neeting.
????7?7?7?7????« ?Lectures of teachers are eval uated by class coordi nator, acaden c
coordi nator, and HODs. ¢ Those courses having external classes (Anatony,
physi ol ogy, biochem stry, microbiology, pharnacol ogy, pathology, genetics, and
speciality- nmedical surgical, paediatric, psychiatric, obstetrics and

gynaecol ogy, and statistics) feedbacks are taken from students about |ectures
by class coordinator. Initial classes was attended by class coordi nator or

subj ect incharges, so that further classes will be conducted properly.

academi ¢ Coordi nator (such as lesson plan, A V. Aids, |esson notes, etc.),

after evaluation positive and points to be inproved inforned to respective
teachers and they have to inplenent necessary changes during teaching process.
After 1 nonth of eval uation again academni c coordinator reevaluate sanme teaching
staff. o After conpletion of particular academ c year, acadeni c coordi nator and
one external faculty fromother college conduct audit as per year w se and
subject wise. « During audit if teachers are not conducted the |l ectures or mss
any point as per the syllabus wi se/ hours w se, necessary action will be taken
on respective teacher. ¢ College has prepared software to receive yearly online
feedbacks from students, parents, alumi and stakehol ders, regarding coll ege
infrastructure, Curriculum planning and inplenentation, teaching |earning
process, practical experience, discipline in college, fee structure, extra
curriculumactivities, library facility and adm ssion process. After val uable
suggestion, corrective actions are been taken. ¢ Monthly Informal feedback are
taken fromthe students by acadeni c coordi nator before each faculty neet.
???°??7??7???7?+ ?Protocol was made for all teachers to wite daily activity diary
and submt to Principal madamfor to know the daily plan of each teacher

institutional |evel workshops, seminars, conferences for up gradation of
teachers know edge skill. ?????¢?Docunentation Conmittee functions

meticul ously. (To keep up-to-date record with necessary photographs and vi deo
clips of all activities of institute.) ?????¢?Regular auditing of acadenic
activities in terns of theory and practical was carried out. ????2?????27?7?7

per the clinical rotation plan each teachers done the supervision of student in
speci fied areas by using various evaluation forns (andectodal records,

i ncidental report, checklist, rating scale) to know the clinical performance/
skill. If students are not up to mark, necessary actions are taken |Iike nake up
hours, extra assignnents, denobnstrations and renonstrations are done. Ensured
excel lent clinical supervision by senior faculties. ¢« Conducted unit test and
expl ai ned pattern of witing exam papers. Regular counseling of the failed
students and weaker students. Fromthe starting of the year, departnenta
teachers maintain slow |l earners and advance learners list with separate tine
tabl e and conduct extra/ revision classes for slow | earners. ¢« Comuni cated
students’ weak performance to their parents. ¢ Annual Academ c Audit is
conducted by one of the | QAC team nenber from outside the institute. ¢« Protoco
was nmade regardi ng those students who are receiving government schol arship that
departnental teachers should preserve theory and clinical attendance registers
in the departnent with 75-80 of theory and clinical attendance.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received




BSc B. Bsc Nursing 50 69 43
BSc P. B. BSc 50 45 35
Nur si ng
VBc M Sc Nursing 25 34 25
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 78 25 36 36 36

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
36 36 97 11 11 12

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes the Institution has a student’'s mentoring system available in the institution. It helps in bridging the gap
between the teachers and the students. ?The scheme is adapted for the value additions to the students like, —
Creation of a better environment in the college, where students can approach teachers for both educational and
personal guidance. — Separate Students Counselling sessions are conducted in group as well as at personal
level. — Students are set free enough to contact teachers in case of problems related to teaching learning
process. — Academic coordinator monthly collects the feedback from students as well as from teachers to identify
the specific problems and to take measures to solve them. — It focuses enhancement of knowledge base for both
the teachers and the students as it facilitates effective two-way communication. — Institution is maintaining a
record of slow and advanced learners and helping those specific slow learners in their teaching learning process
by conducting extra classes, revision classes, tutorials, personal guidance in studies and related problems. For
the slow learners, « Lack of attention, lack of response and less understanding are some points from which the
teacher realizes and identifies the slow learner group in the class, separate teaching program is developed and
special classes (tutorials) are conducted for them. « Demonstration of the procedure and re-demonstrations are
taken to clear the concepts properly. « Also, based on their scores at the formative assessment (internal exams),
assignments, the student caliber is also measured as continuous performance appraisal, i.e., if they need
additional training in the form of revision/remedial courses are made available. « Additionally, parents are also
informed about the attendance and academic performance of their children by sending letters and through timely
telephonic conversations. ¢ Student Teacher Mentorship, Individual counseling done by the class coordinator
and doubts are cleared personally of each student. Counseling registers are maintained by each department. ¢
College also have counseling cell headed by HOD Mental Health Nursing for specialized guidance and
counseling services. « From MUHS region wise psychiatrist list is given where college can refer the slow learner
student, where they get proper counseling at free of cost. « Biannually PG students report on attendance and
academic progress is sent to university. For advanced learner: They are provided with additional
tasks/challenges, such as taking up a short term research project under faculty guidance, or present posters and
research papers at various conferences. This helps to increase their academic skills and motivates and prepares
them for taking up postgraduate programs. They are also encouraged to carry out more complex treatment
procedures, under supervision. - Institutional faculties are also guiding students for Govt. examinations .



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/5958_Demand_ratio_1595918068.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/5958_ict_tools_1597388585.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/5958_e_resource_1597393205.xlsx

Motivating for higher studies and entrepreneurship. — Advice and continuous support for improvement in
academic performance throughout the course. Mentorship Policies : - A mentorship record is maintained for
students. Students are divided in to groups and a mentor is allotted to that specific group to solve the students
problem and to improve the communication

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
103 36 1:3

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

38 36 2 36 1

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Ni | Lecturer NA
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BSc Nursing 6208003 B. BSC NURSI NG 14/ 12/ 2019 20/ 02/ 2020
BSc Nursing 6222004 PCST BASI C 14/ 12/ 2019 02/ 04/ 2020
BSC NURSI NG
MSc Nursing 6222084 MSC NURSI NG 14/ 12/ 2019 19/ 01/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

- Centralized Continuous Internal Evaluation System Assessnent of performance
is an integral part of teaching and | earning process. As a part of sound
educational strategy, the institution adopts Centralized Continuous Interna
Evaluation (CIE) Systemto assess all aspects of a student’s devel opnent on a
conti nuous basis throughout the year. - Orientation on Eval uation Process:
Students are nade aware of the evaluation process through the follow ng
initiatives ? The orientation programmes at the beginning of the acadenic
t hrough public address system of the college. ? Teaching Plan contains
eval uati on procedures ? Academ ¢ Cal endar with CIlA Exam dates ? Orientation on
changes and anendnents in the evaluation process through Tutorial and display
in the College and Departnent Notice Board - Result Analysis Review Meeting:
Result Analysis is done by the class teachers after mdtermand Prefinal
exam nati on. Pass percentage of each course is calculated by dividing the tota
nunber of students appeared and passed in each course. The perfornmance of the
students is nonitored by the Principal and the necessary feedback is given to



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/5958_Evaluation_1597395981.xlsx

the concerned faculty nenbers. The Principal conducts Review Meetings
departnent wi se to give necessary feedback for the inprovenent of students’
performance. - Progress Reports Parents Meetings: The institution is keen on
noni toring the performance of the students and reports to the Parents. Progress
Reports are sent by the tutors to the parents after each of the test. Parents/
Guardi ans are advised to note the performance of their wards and take renedi a
neasure if needed. Wenever necessary, the tutor shall recommend the visit of
the parent to the college for a discussion about the student - Renedial C asses
are conducted for the slow | earners, absentees and the students who participate
in Sports and NSS activities. This practice hel ps struggling | earners to update
their subject know edge and hel ps themto catch up with their peers. - Externa
exam nations of three hours duration will be conducted at the end of every
academcs for all the theory papers and practical papers. Students should
satisfy the eligibility criteria of 75 attendance in each subject to appear for
Uni versity Exanmination. - Representation in the Board of Studies: The senior
faculty nmenbers appointed by the University act as the nmenber of Board of
Studies. At Every neeting they suggest evaluation refornms and di scuss any
di screpancy in the Passing Board neeting. - Supplenentary Exam nations are held
for the final year students who have appeared and failed in any one of the
theory and practical papers relating to conpletion of his/her degree. -
Reappeari ng/ Recounti ng/ Reval uati on: The students are informed of the
Reappeari ng/ Recounti ng/ Reval uati on schenme available to them Re-totalling is
permtted for UG P.G students who apply for it within the stipulated tinme on
paynment of prescribed fee. Revaluation is permtted only for the papers witten
in regular exam nations

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

- The acadenic cal endar is prepared by acaden ¢ coordinator in the begi nning of
the academ c year. Acadenmi c calendar is strictly followed by the college and
all departnments The cal endar includes, adm ssion process, events of the
university like, details of working days, holidays, internal exam nation
national day celebrations, clinical plans, NSS activities, SNA activities,
tentative dates of annual exans, journal club presentation, staff devel opnent
programetc - The academ c cal endar is al so designed taking cogni zance of
sumrer and wi nter vacations, and preparatory |eave as prescribed by the MJHS
each year. The naster rotation plan, clinical rotation plan, supervisory plans
are prepared by respective class coordinators. - Accordingly exam nation
schedul e is prepared. The final exam schedule directly cones fromthe MJHS. -
The institution ensures effective tinme nmanagenent and tineliness. It receives
the university given tinmeline and adheres to it. The college carries out
effective planning to stick to the academ c calendar. This allows the teachers
and the students to space out their teaching and | earning and regul ar
assessnent of the sane. - Every departnment creates internal calendars to ensure
timely delivery of syllabus. Every teacher follows a strict agenda that is
di scussed and approved by the head of their respective departnent. This is
fol |l owed by deducing a day-to-day division of topics and chapters. These topics
and chapters are chosen keepi ng the upcom ng internal exam nations in mnd. The
tinmeline created allows for the students to conplete the given syllabus in
enough tinme. The students are given plenty of tinme before the exam nations as
wel |l to prepare and practice their concepts. - In case of any required change
the university conmuni cates the nodification to the college and the coll ege
enforces the sane. In any condition, the academnmic cal endar is foll owed and
respected by teachers of all departnents. - The exam schedul e — The exam
schedule is received by the college fromthe University for final University
exam nations. The sane exam schedule is planned in the Academ c cal endar.
Internal exans are planned by the UG and PG exam coordi nators and as per plan
the both internal exans are conduct ed.




2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt p: //si nhgad. edu/ SCON f eedbackFor m ht mi
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
6208003 BSc FI RST YEAR 43 14 32.55
Nur si ng
6208003 BSc SECOND 20 6 30
Nur si ng YEAR
6208003 BSc THI RD YEAR 11 6 54. 55
Nur si ng
6208003 BSc FOURTH 12 9 75
Nur si ng YEAR BSC
NURSI NG
6222004 BSc FYPB BSC 17 6 35. 20
Nur si ng NURSI NG
6222004 BSc SYPB BSC 6 3 50
Nur si ng NURSI NG
6222084 MSc FI RST YEAR 1 Nill 0
Nur si ng MSC NURSI NG
6222084 VBc SECOND 1 Nill 0
Nur si ng YEAR MSC
NURSI NG
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://sinhgad. edu/ SCOV f eedbackFor m ht ni

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Itellectual

property

STES si nhgad col | ege of

04/ 06/ 2019



http://sinhgad.edu/SCON/feedbackForm.html
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/5958_Pass_percentage_1597389294.xlsx
http://sinhgad.edu/SCON/feedbackForm.html

rights and their Nur si ng
i npl enentation 2. Role of
I PR and i novati on
managenent
Lecture series on STES Si nhgad Col | ege of 10/ 12/ 2019
awar eness of intellectual Nur si ng
property rights.
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
0 0 0 Nill 0
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
01 i ncubati on STE' S STE' S 18/ 04/ 2019
cell Si nhgad Si nhgad htt p:/ Si nhga
Col | ege of Col | ege of |d. edu/ SCON p
Nur si ng Nur si ng, df /I ncubatio
I ncubation |n-Researchco
cell ur se. pdf
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

0

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type

Department

Number of Publication

Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
Ment al Heal th Nursing 2
child Heal th Nursing 2
Mat ernal Heal th Nursing 2
Medi cal Surgical Nursing 3

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index




Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Sem 5 9 3
nar s/ Wor kshops
Present ed Nill Nill Nill
paper s

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
school health STES Si nhgad 3 1500
pr ogr ame. Col | ege of Nursing
/ Public school s of
Pune districts
exhi bitions, STES Si nhgad 5 100
survey health col l ege of nursing
awar eness canpai gns
mni and mul ti STES Si nhgad 7 55
di agnosti c canps col l ege of Nursing
First Aid STES Si nhgad 10 60
trainings for col l ege of Nursing
school teachers,
anbul ance drivers
and class |V
enpl oyees of parent
hospi t al
| ecture series STES Si nhgad 3 43
and hel ath canps at | col |l ege of Nursing
si nhgad Low col | ege
NSS activites and STES Si nhgad 5 50
camps since 2010 Col | ege of Nursing
mai nly for




envi ronnment al
sanitation and tree
pl antation
Bahi shal MUHS/ STES 6 200
pr ogr anmmes Si nhgad col | ege of
Nur si ng
Participates in STES Si nhgad 4 250
road trafic safty | College of Nursing
campagn /district Traffic
Depart nent
carrier gui deance STES si nhgad 1 100
for 12th students |college of nursing
school health STES si nhgad 3 300
programre. col  ege of nursing

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
NSS STES Si nhgad Canp 3 50
col |l ege of
nur si ng
Heal t h day STES Si nhgad Heal t h day 25 241
cel ebration col | ege of cel ebration
nur si ng
No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Resear ch IVKSS COLLEGE OF OMN EXPENSES 3
Met hodol ogy NURSI NG
wor kshop
Resear ch M WH col | ege of own expenses 3
Met hadol ogy nur si ng
No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Title of the Duration To

linkage

Name of the Duration From
partnering

institution/

Nature of linkage Participant




industry
/research lab
with contact

details

NiTl

Nill

Nill

NiTl

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers
participated under MoUs

Uni que Foundati on
Deaddi cti on center,
Nar hegaon, Pune:
411 041.

12/ 12/ 2019

Posti ng of
students in
Clinical Area of
deaddi ction. Health
Education to
pati ents by teacher
and students.
Resear ches of
students in the
area of
Deaddi cti on.
Facul ty Devel opnent
program conduct ed
by both sides
faculties

26

Heal t h
STES

Director,
Sci ences,

12/ 12/ 2019

Posti ng of
students in
clinical Areas.
Expert |ectures by
external faculties.
Resear ches of
students in the
clinical areas.
Col | aborati ve
activities |ike
heal t h day
cel ebrations.
Organi zati on of
heal t h checkup
canps, Bl ood
Donati on Canps.
Faculty Dev

328

Matri x School of
Managenent Studi es,
Pune

12/ 12/ 2019

Expert | ectures
by externa
facul ties.

Organi zati on of
heal t h checkup
canps, Bl ood
Donat i on Canps.
Facul ty Devel opnent
program conduct ed
by both sides
facul ties.

Col | aborative

20




activities |ike
heal t h day
cel ebrations.

Primary Heal th
Center, Khanapur.

12/ 12/ 2019

Posti ng of
students in
Cinical Area of
Community Heal th
Nursing. Health
Education to
pati ents by teacher
and students.
Resear ches of
students in the
area of Comunity
Heal t h Nur si ng.
Facul ty Devel opnent
pr ogram conduct ed
by both sides
faculties

90

Si nhgad Dent al
Col | ege, Pune

29/ 01/ 2020

Posti ng of
students in
clinical Areas.
Expert |ectures by
external faculties.
Resear ches of
students in the
clinical areas.
Col | abor ati ve
activities like
heal t h day
cel ebrations.
Organi zati on of
heal t h checkup
canps, Bl ood
Donat i on Canps.
Faculty Dev

86

Si nhgad Law
Col | ege, Anbegaon,
Pune

12/ 12/ 2019

Expert | ectures
by externa
facul ties.

Organi zati on of
heal t h checkup
canps, Bl ood
Donat i on Canps.
Facul ty Devel opnent
program conduct ed
by both sides
facul ti es.

Col I aborative
activities like
heal t h day
cel ebrati ons.

18

Si nhgad Spring
Dal e School ,
Anbegaon, Pune.

12/ 12/ 2019

Expert |ectures
by externa
facul ties.

Organi zati on of
heal th check-up

18




canmps. Faculty
Devel opnent program
conduct ed by both
sides faculties.
Col | aborative
activities like
heal th day
cel ebrations

Snt . Kashi bai 12/ 12/ 2019
Naval e Col | ege of
Physi ot her apy,

Nar he, Pune.

Expert |ectures 350
by ext ernal
facul ties.

Organi zati on of
heal t h checkup
canps, Bl ood
Donati on Canps.
Facul ty Devel opnent
program conduct ed
by both sides
facul ties.

Col | aborative
activities like
heal t h day
cel ebrati ons.

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

102. 92

11. 94

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
O hers Exi sting
Classroonms with W-Fi OR LAN Exi sting

Val ue of the equi pnment purchased Newl y Added

during the year (rs. in |akhs)

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS
software

or patially)

Nature of automation (fully

Version Year of automation




AUTOLI B Partially AUTOLI B- NG 2012
4.2.2 — Library Services

Library Existing Newly Added Total

Service Type
Text 3355 29 Nill 3384
Books 154310370 154310370
260 46355103 1 Ni Il 261 46355103

Ref er ence

Books

Jour nal s Nill Nill 9 27169 9 27169

Di gital Nill Nill 1 13570 1 13570
Dat abase

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
0 0 0 Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |[Browsing |Computer | Office Departme | Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 48 24 48 0 0 7 11 20 9
g
Added 0 0 0 0 0 0 0 0 0
Tot al 48 24 48 0 0 7 11 20 9

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

20 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic

facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

No Data Entered/ Not Applicable !!!

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,



https://assessmentonline.naac.gov.in/public/Postacc/Library/5958_Library_1596609447.xlsx

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

RULES AND REGULATI ONS FOR UTI LI ZATI ON OF FOUNDATI ON LAB ¢ To issue and
replace the articles the set tinme is 12noon-1pm ¢ Teachers will strictly
mai ntain the lab utility register which will be available in the [ ab when they
will be utilizing it. ¢ The courses who require the |ab for denonstrations
should submit their lab rotations to the lab incharge to prevent overl aps of
students. « Witten application is mandatory to issue the articles fromthe
[ ab. ¢ The person who will be using the articles will make sure that article' s
after care will be taken care of before replacing. « Wile issuing articles
fromthe lab it will be individual’s responsibility to check their efficiency

to work, any mishaps will not taken care of while replacing the sane. « Al
will nake sure that they will be replacing the articles on the sane day within

prescribed timngs or can replace the next day. ¢ The one who is witing an
application for issuing the articles will only replace themin the lab.  Any

article msplaced, |ost or broken the responsible teacher will replace the
same. The lab incharges will not be responsible to replace the lost one. ¢ Lost
articles should be replaced within a weak or else they will be liable for the

penalty of Rs.50/-per week. ¢ Policies: ¢« To issue and replace the articles the
set tinme is 12noon-1pm < Witten application is mandatory to issue the
articles fromthe [ab. ¢ The individual student or the group of students who
writes an application will be whol esol e responsible for replacing. ¢ The
students who will be using the articles will make sure that article' s after
care will betaken care of before replacing. « Wile issuing articles fromthe
lab it will be students responsibility to check their efficiency to work, any
m shaps willnot taken care of while replacing the sane. « Al will make sure
that they will be replacing the articles on the same day within prescribed
timngs or can replace within four days of issue date. ¢ The one who is witing
an application for issuing the articles will only replace themin the lab. -
Al'l articles will be replaced at a tinme .No excuse will be entertained while
repl acenent. ¢ Any article msplaced, |ost or broken ,the responsible students
will replace the sane.lab incharges will not be responsible to replace the | ost
one. ¢ Lost articles should be replaced within four days or else they will be
liable for the penalty of Rs.50/-per week. ¢ Students will pay the penalty in
the adm n office to M. Sachin Kudale after confirmng the penalty amount with
lab incharge. < After paying the penalty students should produce the receipt to
the lab incharge. Nutrition Lab policy « Application to issue articles nust be
witten o Application to issue articles nust be given a day prior ¢ Issue and
repl acenent of articles will be done between 12-1pme |f any breakage, danmage
or m spl acenent

www.sinhgad.edu

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Social Welfare 169 13621598
frominstitution Depart ment
Schol ar shi p

Fi nanci al Support
from O her Sources

a) Nati onal Tat a, 4 305000
Savi tri bai, Swaadhar

b) I nt ernati onal Ni | Nill Ni |



www.sinhgad.edu

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Bahi shal

07/ 02/ 2020

50

ROT, Kol hapur.

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill Ni | Ni |l Nl Nill Ni |l
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual

harassment and ragging cases d

uring the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ruby Hal | 47 18 Apol | o 41 Nl
dinical Di agnostic
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 8 P. B. Bsc Nur si ng Si nhgad Msc
Nur si ng Col l ege O Nur si ng
Nur si ng Pune
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Any O

her

9

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/5958_Scholarships_1638595982.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/5958_Development_Schemes_1638595557.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/5958_Placement_1638596177.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/5958_Progression_1638596286.xlsx

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Ni | Ni | Nill
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 TNAI Nat i onal 2 Ni |l - M .
PUNE Sati sh
Chour e
2020 TNAI Nat i onal 2 Nl - M  Ram
PUNE Hol ambe
2020 TNAI Nat i onal 1 Nill - Sati sh
PUNE and Team
2020 SNAI Nat i onal 1 Nl - M
PUNE Ansi ddha
Li gade
2020 SNAI Nat i onal 1 Nl - M  Onkar
PUNE Sal gare
2020 SNAI Nat i onal 1 Ni Il - Onkar
PUNE and Team
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

STUDENT WELFARE AND STUDENT REPRESENTATI ON | N ACADEM C ADM NI STRATI VE BCDI ES /
COWM TTEES OF THE | NSTI TUTI ON 2019- 20 Student Nurses Association is an non-
political and non -sectarian body which have their own amendnents of Rules and
Regul ations. Election Procedure: Every year all the students from BBSC are
regi stered under it with subscription. SNA TNAI. Conducts el ection for student
representative for where students receive Institutional nenbership as office
bearers and Life menbership as TNAl card. Menbership Fees: The subscription is
send and students receive their SNA and TNAI registration card . The nmenbership
fees is 2000 Rs for all 4years from SNA to TNAI for Freshers and for old final
students-2200 Rs for TNAI. Standing Commttees: Finance, Editorial, Health,
Cultural, Discipline, Hostel, Sports. Ofice bearers: President: Dr. Ms Jyoti
V Nai kare (Principal) Vice President — M. Satish Choure Secretary — Ms.
Sanr uddhi Chorge Treasurer — M. Nasie Shai kh Conmittee Heads Editorial- M.
Madhusudhan Raut Health — M. Sujit Bhise Cultural — M. Lomesh Johri
Di scipline — Ms. Sanjana Sal ukhe Hostel — MR Ampbl Sports — M. Ram Hol anbe
Li brary - M. sandeep Mantonde Functions This unit carries all the curricular
and extra-curricular activities at different |levels. Students are involved in
many days’ cel ebration, sports cultural activities. It has several commttees
whi ch | ead various activities at institute, national and international |evel.
Students participate in different sports, cultural, sem nar, elocution
conpetition. Meetings: Students carry nonthly neeting as per their conmttees.
Al so conducts two CGeneral Body neet by all students teachers where all issues
related to curricular co-curricular is discussed and special neetings every



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/5958_Activities_Organised_1596442556.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/5958_awards_in_activities_1638595276.xlsx

monthly for updating of records. Every programreport is maintained in SNA
file. Benefits: Leadership quality Menbership Card: SNA Card TNAl Life tine
menber shi p. SNA schol arshi p each year 25000 one students from one course of
BBSC, PBBSC MSC nursing. College also have coll ege student council as per
Uni versity norns for sending students to to content university student senate
el ecti ons.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

M SSI ON The m ssion of the Alumi Association of Sinhgad Coll ege of Nursing,
Pune, is to reach, engage and serve all alumi, present students by networKking
with one another to foster a life-long intellectual and enotional connection
between the college and its graduates. The associ ation serves the need of

Si nhgad Col | ege of Nursing alumi for |eadership, voluntary comntnent,
goodwi I I, financial support, enhancing Hospitals academic collaboration and
communi cations including public relations. BRI EF | NFORVATI ON Established in the
year 2009, Alumi Association of Sinhgad College of Nursing is registered W
can al so receive Foreign Contribution from Al umi Abroad as per provision of
Foreign Contribution Regul ati on Act 1976. Annual General Meeting is called
every academ c year Around 700 alummi have been enrolled as Life nenbers of
Associ ation. Wth over 700 graduates, including |leaders in Nursing, non-profit,
and governnment organi zati ons, we have the | argest alumi network. The Al umi
Association ains to formalumi groups worldw de that drive activity, organise
events and networking opportunities in their local regions. They will be led by
regi onal al ummi anbassadors, who are graduates of our prograns and are keen to
stay involved and make a significant contribution in advancing the inmge of
SCON. Qur alummi play a crucial role in ongoing success and |ike any community
SCON relies on its stakehol ders, past and present, to play a part inits
future. W at SCON are proud to see our students clinb up the corporate | adder
or achieve success in their endeavours in fact success of any institute is the
success of its students or ALUMNI. SCON woul d like to hear your success stories
and would like to publish themon a regular basis on our website. So take this
opportunity to bond with your friends, nmentors and your institute and wite to
us your story at and how did SCON prograns hel p you achi eve your goals.

sconal umi @nmai | . com Al umi  Associ ation offers Alumi Career and NetworKki ng
Services: Menbership links you to a strong network of nore then 600 nenbers
functioning in various capacities in different parts of the world. You can
participate in semnars, workshops, and technical events that showcase your
skills and acconplishnments, and take advantage of opportunities to neet

speci alists and em nent | eaders of Hospitals and Nursing. The focus is on

i nnovations originating in Health and Technol ogy and the event showcases

sel ected novel ideas in practice, and provides a platformfor the innovators to
disseminate their ideas to a wi der and wel |l -connected audi ence. Life-Ilong
Learning: Enjoy |ectures, discussion sessions, on-campus conferences, conducted
by alumi. On-going Benefits: Access to on-line alumi directory free enui
account and forwardi ng service concession in the National and |International
Conference charges at the Institute. Events and Reunions: Be a part of events.
The Associ ation organises and facilitates a host of conference. Association
menbers are also invited to canpus events |ike Foundati on Day, Convocation Day,
and other cultural events on Canpus. In addition, there are picnics outings,
sports events, and neetings of various special interest groups within the
alumi with full fledged as part of its chapter outreach

5.4.2 — No. of enrolled Alumni:

84




5.4.3 — Alumni contribution during the year (in Rupees) :

84000

5.4.4 — Meetings/activities organized by Alumni Association :

Al ummi Associ ation of Sinhgad Coll ege of Nursing organi zed nonthly mneetings

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization Institute has a nechani smfor del egating authority and
provi di ng operational autonony to work towards a decentralized governance
system 1. Principal Level The Governing Body del egates all the academ c and
operational decisions based on policy to the Principal in order to fulfill the
vision and mission of the institute. 2. Faculty Level Faculty nmenbers are given
representation in various conmttees/cells and allowed to conduct various
progranms to showcase their abilities. They are encouraged to devel op | eadership
skills by being in charge of various academic, co-curricular, and
extracurricular activities. They are given authority to conduct industria
tours and to have tie up with industry experts and appoi nted as coordi nator and
convener for organi zing sem nars/workshops/ conferences/ FDPs. For effective
i npl ementation and i nprovenent of the institute following comittees are
forned. 3. Student Level Students are enpowered to play an active role as a
coordi nator of co-curricular and extracurricular activities, social service
group coordinator. SNA team nenbers and representatives are actively involved
in planning and executing different prograns. Participative nmanagenent The
institute pronotes a culture of participative managenment by involving the staff
and students in various activities. Al decisions of the institution are
governed by managenent of facts, information and objectives. Both students and
faculties allowed to express thensel ves of any suggestions to inprove the
excel l ence in any aspect of the Institute. Strategic Level ¢ The principal,
acadeni ¢ co-coordi nator and staff nenbers are involved in defining the policies
and procedures, fram ng guidelines and rules regulations pertaining to
adm ssi on, placenment, discipline, grievance, counseling, training devel opnent,
and |library services etc., and effectively inplenenting the sanme to ensure
snooth and systematic functioning of the institute. « For the various prograns
to be conducted by the institute all the staff nenbers will neet, discuss,
share their opinion and plan for the event and formvarious conmittees
i nvol ving students and coordinate with others. ¢« Staff nmenbers are al so
i nvol ved in deciding acadenic activities and exam nations to be conducted by
the college. Functional Level ¢ At functional level the faculty menbers
participate in sharing the know edge by discussing on the |latest trends in
technol ogy during faculty neeting. Faculty nenbers are involved in University
work — BOS, Examiner etc. Operational |evel ? The Principal of the institution
is responsi ble for academ ¢, nonacadenm ¢ and adm nistrative activities of the
institution. ? On behalf of the institution, she interacts and corresponds wth
CGovt. of Maharashtra, UGC, Affiliating University, etc., ? The budget is
earmarked for staff nenbers and students to participate in various progranmres
organi zed by the institute. All the staff nmenbers actively participate in
i npl ementing the policies, procedures, and framework designed by the rmanagenent
in order to nmaintain and achieve the quality standards.. « Ofice staff are
i nvol ved in executing day to day support services for both students and
faculties. LEVELS OF PARTI Cl PATI VE MANAGEMENT Teaching Staff: a) | QAC committee
b) CurriculumCommttee C) NAAC committee d) Adm ssion conmttee e) Research
cell f) Docunentation commttee g) Alumi Committee h) Gievance conmittee i)

NSS unit g) Discipline comrittee h) Cultural committee i) Wnan harassnent cel




j) earn

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curri cul um Devel opnent

The affiliating university updates
curriculumfollow ng | NC gui delines and
the same is inplenented at the coll ege.

Board of Studies is forned at
uni versity level. Teachers from coll ege
represent BOS. All HOD s are involved
in revision of syllabus. Innovations
are made by: ¢ For Academ c Batch
2019- 2020, Nursing research is shifted
fromfinal year to third year basic
B. Sc. Nursing. Internship hours are
divided in third year and final year
B. Sc. Nursing. Obstetric and
Gynaecol ogy nursing theory and
practical hours are both are both
shifted in final Basic B.Sc. Nursing
syl labus. ¢ Syllabus of M Sc. Nursing
in Nursing Education and Cinica
Specialty Medical -Surgical Nursing is
revised. ¢« Health education canpaign to
i ncrease conmmunity participation in
heal th care activities.  Health
rel ated and sone public days are
cel ebrated at college ¢ Added val ue
added courses. Special Lectures are
arranged for students on Substance
Abuse and personality devel opnent,
menory training and inprovenent etc. o
Regul ar conduction of sem nars,
wor kshops. ¢ I n-service education and
faculty devel opnent programes are
arranged.

Teachi ng and Learni ng

e Encouraged teachers to enrol for
Ph.D. Nursing. Study |eave for teachers
to pursue their post-graduation.

I nduction training for Newy Appointed
Staffs to get oriented to the college
e Visiting faculties fromsister
institutes |ike Mdical College, Law
College are invited to deliver lectures
in the respective speciality areas. -«
Feedback was given to each teacher of
college related to his / her
performance, also renedial nmeasures
taken. ¢ Teacher’'s classes are
eval uat ed by acadeni ¢ coordinator, Head
of Department and Principal to foster
good teaching practices and skills. e




Hi gh speed W- Fi internet access for
teachers and students. e« Leave
concession for faculty to attend
conferences, workshops and exam nati on,
research related work in nursing
prof ession. ¢ Teaching | earning
eval uations to foster excellence in
teaching skills. ¢ Conducted sem nars,
conferences and wor kshops, CNEs, FDP. -«
Webi nars/ Di ksha trainings are attended
for updating know edge regarding
COVID-19. ¢« Online classes, webinars
were conducted for students during
COVI D-19 pandenic. ¢ Specialty-wi se
webi nars are planned for students.
Online classes were conducted. ¢ Field
visits are conducted for better
| earning. ¢ Extra classes, tutorials,
question bank, practice tests and
repetition of difficult topics are also
organi zed. ¢ Basic Wrkshop on Research
Met hodol ogy is organi zed for up
gradation of teaching skills.

Exam nati on and Eval uati on

* UG and PG Exam Co- coordi nators
nonitor all exam nation rel ated
activities at institute and university.
e Al norms of university exam nation
are strictly foll owed. Exans are
pl anned well in advance and all exam
rel ated documents are displayed on exam
notice board. ¢ Online Marks entry of
all internal assessnment, University
t heory paper assessnent and Practica
exam nations are done. ¢ Online
prefinal theory and practical
exam nati ons were conducted and
eval uated due to COVID 19 out break as
per university guidelines. « Online
synopsi s and thesis subm ssion and
eval uations are done. ¢ G aduation
cerenony conducted at college. Awarded
all topper students and toppers of each
speciality. ¢ Concurrent eval uation
mechani sm < Betterment exam for ATKT
students. ¢ Students are allowed to
attend next acadenic year with fail ed/
ATKT results as per MJHS circular. e
Educati ng students on witten
exam nation skills. ¢ Subject w se
question banks are circul ated and
practiced. ¢ Guidance and counselling
to weaker students. e« QGuidance to
teachers on Question paper setting and
standard eval uati on net hods. -
Grievance cell is well functioning. -
Re verification of marks is allowed.

Research and Devel oprent

e Pronoted research culture anong




staff and students: - Al Final year UG
and PG students undertake research
proj ect under teacher’s guidance. They
al so take up short termresearches as a
project. ¢ Journal club nmeets arranged
every regularly. ¢ Research cell well-
functioning. ¢ Revised guidelines and
schedul e for undergraduate, post
graduat e students and teachers,
departnental researches. ¢ Departnmental
researches notivated. ¢« Al researches
are passed through coll ege ethica
committee. ¢ Appreciated teachers who
actively worked in nursing research. e
Best student researcher awards are
given. ¢ Quality of the existing
Research journal of the institute is
i nproved. ¢ All students and teachers
were encouraged to publish their
articles in journals.

Li brary, 1 CT and Physi cal
Infrastructure / Instrunentation

e Conputers - 50. ¢ Printers — 05 «
UPS — 20 ¢« Television set - 3 e
I nternet bandwi dth speed — 100 Mops
with wifi. ¢ LCD and desktop
facilities. (Muwunted 6 and Mowvable 2) -
OHP - 6 ¢« Well-equipped labs. ¢ College
website with regular updates. ¢ Sports
I ndoor and outdoor facilitates. |ndoor
Gymasi um ¢ Canteen, ness and
cafeteria facilities. ¢ Sick roons,
Par ki ng sheds, Banks, ATMs, in canpus
clinical area, hostels, combn roons e
1,000 sitting capacity state of art
auditorium ¢ College own 2 buses: free
transport facility for students.

Human Resource Managenent

e Local Managenent Committee: ‘' The
Governi ng Body' neets biannually. e
Managenent representatives neet al

faculties to solve any grievances and
guide them periodically. « Selection
and staffing is done as per MJHS and
INC norns. ¢« All posts filled as per
MJUHS nornms. ¢ Pronotions and increnents
given tinely.  General body Meeting of
students was organi zed under student
nurses association of India. ¢ Faculty
and Staff recruitment As per the
requi rement staffs are recruited and
timely approval is taken by Maharashtra
Uni versity of Health Sciences, Nashik
Staff selection process is transparent,
merit based and as per guidelines of
the MJUHS. Wde Publicity is given by
the Society in the News Papers for
staff recruitnent to get the best
faculty.

I ndustry Interaction / Collaboration

e 1094 bedded sister institute Snt




Kashi bai Naval e Medical College and
CGeneral Hospital with all specialties,
students are getting excellent hands on
experience. It is a charitabl e hospital

providing all facilities with nininal
charges to the patients. College is in
the prem ses of the parent hospital. e

Meetings with hospital staff and
teaching faculty were conducted. -

Col I aboration with super speciality
hospitals like NM Wadia Institute of

Car di ol ogy, Fabi ani and Budrani Heart
Institute, Unique Deaddiction Centre. e
Field visits are arranged at different
organi zati ons/ industries. ¢ Placenent

cell is well functioning. Different

hospitals/ institutes are invited for
canmpus sel ection process for final year
students and all al umi.

Adm ssion of Students

Basi ¢ B. Sc. nursing, Post Basic B.Sc.
M Sc. Nursing: Rules and regul ations
are framed by DMVER every year for the
adm ssion process. DVER conducts the

entrance test, prepare a nerit |list and
admt the students by naintaining
statutory reservation and transparency
i n adm ssi on process.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

? Tally software for accounts, Tally
based student information system and
managenent information system
accounting. ? ZOOM software for student
rel ated fees and other financial data.

St udent Admi ssi on and Support

Affiliated university has software
for student’s eligibility, anti-
raggi ng, teacher and students database
hnd profile. ¢ www. nuhs.ac.in ww. maha-
ora/oral/index  http://ww.dmer.org e
WMV, sssamiti.org o
www. i ndi annur si ngcouncil.org e
mahar asht r anur si ngcouncil .org -
htt p: // mahaeschool . maharashtra. gov.in
http://etribal.mharashtra.gov.in e
WwWw. dner . or g

Exam nati on

Affiliated university has software
for paper setting and portals for
practical exam nation marks subm ssion
synopsi s and thesis subm ssion etc. ¢ h
ttps://practical.nuhs. edu.in/login.aspx
e www. muhs.ac.in e
http://nmuhs. onlineuniv.in/mnmuhs/ ¢ https
://centres. muhs. edu. i n/ exanl xpl/ttt/ _c
g/ cl gTheoryTT. aspx ¢
https://centres. nuhs. edu.in/l ogin. aspx




https://centres. nuhs. edu. i n/l ogin. aspx
e http://ww. nuhsonline. net/ -

htt ps://ww. nmuhs. ac.in/ mk/res. aspx e
In the situation of COVID 19 coll ege
internal assessnment is done online

basis. Every class departnment has enail

ids for every subject. Through emails

answer sheets received. Practical Viva
was conduct ed t hrough What sApp vi deo

call s.

Pl anni ng and Devel opnent

Activities of the institution |like
sending e-mail, notices and agendas to
faculty and staff rather than printing

and distributing them enforcing a
paperl ess comuni cation. Mass short
nmessage service facility is also used.
W-Fi internet systemis pronoted in
the office and faculty roons. Foster
technol ogy growt h by asking
student s/ parents/partici pants of
wor kshop/ conferences to wite e-nail
addresses for conmunication purposes. e

Online classes are conducted for

students during COVID 19 pandemic. -
Institution has a website which is been
regularly updated for its facilities,
events and other details. ¢ Students,
parents, alumi give online feedback
regarding the Institution, teaching
process, faculty and Infrastructure.
The feedback is anal yzed by | QAC and
again sent back to the 1QAC Cell and
Principal for necessary actions. The
entire process is automated and is kept
confidential. ?
http://sinhgad. edu/ SCON i ndex. ht Ml ? ht
t p: // ww. si nhgad. edu/ Si nhgadNur si ngCol
ege-eJournal /I ndex. ht i ? AUTOLI B
DELNET for |ibrary managenent

Adm ni stration

e Bionmetric Access Control Systemis
adopted to nonitor effective Tine
Managenent in the institution. This is
used for processing attendance data as
wel | as generating various types of
| eave and for preparation of m ssed
reports. It facilitates the payroll and
enpl oyees to record their attendance
for salary purpose. ¢ Bionetric access
control systemfor student attendance
e MUHS teachers database.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher

Name of conference/ Name of the Amount of support
workshop attended |professional body for




for which financial
support provided

which membership
fee is provided

cardi ac care

2019 M's. Poorva NNF Neonat al - Ni Tl
Manj r ekar Resuscitation
2019 M's. Shilpa Recent - Ni |
Bakal advances and
trends in
cardi ac care
2019 Ms. Leena Sem nar on - Nl
Aswal e evi dence based
practices in
Obstetrics
2019 Ms. Reshnma Assessnent of - Nill
Bodhak Heal t h Sci ences
on the basis of
NAAC par anet er
2019 Ms. U wala Nat i onal - Ni |l
Pr enswar up Conmuni ty
Heal t h Nursi ng
Conf er ence
2019 M. Vishal R Assessnent of - Ni |
Nai kar e Heal t h Sci ences
on the basis of
NAAC par anet er
2019 M. Vishal R d oves - Nl
Nai kar e Sem nar
2019 M's. Prajakta The gift of - Nill
Adhav lifetime: Ogan
t ranspl ant
2019 Ms. Shital Nat i onal - Ni Il
Pawar conf erence on
soci al i npact
of technol ogy
driven
educati on
2020 M. Swati Recent - Ni |
Deshmane advances and
trends in

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2020 Lecture Lecture 32 10
series on | series on |06/ 02/2020 [06/02/ 2020
Subst ance | Subst ance



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/5958_Faculty_Emp_1596620405.xlsx

Abuse Abuse
2020 Lecture Lecture 32 5
series on | series on |07/02/ 2020 |07/02/ 2020
Wrman Enpo [Wman Enpo
wer ment wer nment
2020 Lecture Lecture 32 10
on road on road 07/ 02/ 2020 |07/ 02/ 2020
and and
traffic traffic
safety safety
2019 - Trai ni ng Ni Il 1
on TDS com|15/10/ 2019 |15/ 10/ 2019
pl i ances
by STES
2019 - St udent Ni |l 1
MS 05/ 11/ 2019 |05/ 11/ 2019
(ASPI RE
Modul e)
Tal ly
based
sof twar e
training
for accoun
tants
2019 MUHS - 25 Ni |
Li ve 16/ 09/ 2019 |16/ 09/ 2019
wor kshop:
Medi ci ne
striving
for
Humani ty.
2019 H Vv H V 28 11
Screening | Screening [26/11/2019 [28/11/2019
Program Program
2019 Stress Stress 25 10
Managenent |Management [27/11/2019 [27/11/2019
and and
sui ci de sui ci de
prevention |prevention
2019 Basi c - 3 Ni |
Wor kshop 03/ 12/ 2019 |05/ 12/ 2019
on
Research M
et hodol ogy
2020 Lepr osy - 8 Ni |
Awar eness 05/ 02/ 2020 |05/ 02/ 2020
Program
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional

Number of teachers

development

who attended

From Date

To date

Duration



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/5958_Development_training_programmes_1596621144.xlsx

from 2004 and operated by
LICof India, it is
applicable to all Coll ege
enpl oyees appoi nted on
scal e. « Enployees LIC
EDLI (Enpl oyees Deposit-

Soci ety.

| nsurance Schene) Medica
I nsurance through

e PF faci

Transport and
accommodation facility. e
I n-service Education. -

ity. o

programme
Hand on skill 3 19/ 01/ 2020 19/ 01/ 2020 1
Wor kshop-
Evi dence based
Practices in
Obstetrics
Neonat al 5 27/ 08/ 2019 27/ 08/ 2019 1
Resuscitation -
First Col den
M nut e
Hi story 10 16/ 09/ 2019 16/ 09/ 2019 1
Taki ng
FDP on 10 05/ 10/ 2019 05/ 10/ 2019 1
Nur si ng Process
Short term 1 02/ 02/ 2019 16/ 03/ 2020 365
MBA in Health
Care and
Hospi t al
Managenent
Orientation 3 14/ 09/ 2019 14/ 09/ 2019 1
Program
Resear ch 3 02/ 12/ 2019 04/ 12/ 2019 3
Met hodol ogy
Assessment of 2 13/ 11/ 2019 13/ 11/ 2019 1
Heal th sci ences
on the basis of
NAAC Par anet er
or gani sed by
MUHS
I CU care and 7 05/ 04/ 2020 14/ 05/ 2020 39
Ventil ation
Managenent
Pr egnancy and 5 16/ 04/ 2020 29/ 04/ 2020 13
Covl D- 19
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
36 36 11 11
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
» Enpl oyees’ group  Free of cost health e Student’s safety
i nsurance scheme: started |care facilities. ¢ (Goup |insurance policy: started

from2004 with United

I ndi a I nsurance Co.

e Various Schol arshi ps
are given to the

students.

screened out as per the

Ltd.

Students are



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/5958_Training_Programmes_1596775444.xlsx

Li nked I nsurance Schene)
in Lieu of Provident Fund
Conmmi ssi oner’ s EDL
schene: started in 2007
and applicable to al
enpl oyees contri buting
towards provident fund. -
Per sonal accident policy
with hospitalization
expenses cover: started
from 2009 with New I ndia
Assurance Co. Ltd. Al
enpl oyees contri buting
towards EMBF are covered
under this policy.  Free
nmedi cal treatnent during
and after the Coll ege
hours is available in

Sm . Kashi bai Naval e
Medi cal Col | ege and
General Hospital, Pune

which is under the
Si nhgad Techni cal
Education Society. -
Staffs are provided
Col I ege bus transport
wi th reasonabl e charges.
e Facilities are
avai l abl e for teaching
and nonteaching staff for
accomodation in the
campus. ¢ Pernanently
approved and PG qualified
staff is being paid
salaries as per the 6th
pay comni ssion
reconmendati ons with
regul ar DA increnents as
per state governnent
rates. ¢ The staffs are
al | oned 15 casual | eaves
per year apart from
earned | eaves and nedi cal
| eaves as admi ssi bl e
under the STES rules. -«
Speci al 6 nonths
maternity | eave. ¢ Study
| eave is been granted for
pursui ng hi gher studies
i n nursing. Sabbatica
| eave granted for
completion of Ph.D. -
Soci al club cel ebrates
bi rt hdays and ot her maj or
events. ¢ COVID- 19
i nsurance by
MUHS. (ci rcul ar no
MUHS/ SW 800/ 2020 dat ed

Skill devel opnent
trainings. ¢ Social club
cel ebrates birthdays and

ot her nmajor events.

criteria of schol arships.
e Samaj Kalyan: for SC,
OBC, VJINT provided by
gover nnent of
Maharashtra. < Tri bal
of fice schol arship: for
ST category students
provi ded by governnent of
Maharashtra. ¢ E.B.C.
Schol ar shi p: by
governnent of Maharashtra
for B.Sc. course. -

M nority schol arship: by
governnent of Maharashtra
e Lila Poonawal a
Schol arshi p: Private
schol arship. ¢ Savitri
Bai Phul e schol ar shi p:
Mahar ashtra University of
Heal t h Sci ences, Nashi k.
* Book bank schene:
Maharashtra University of
Heal t h Sci ences, Nashi k.
e Earn | earn schene:
Maharashtra University of
Heal t h Sci ences. -
Dhanvanatari Vi dya Dhan
Yoj ana: Maharashtra
Uni versity of Health
Sci ences. ¢ Sanj eevani
Schenme: for accident and
deat h benefits by
Mahar ashtra University of
Heal th Sci ences, Nashi k.
e Support for getting
Educati onal Bank Loan . -
Free transport
facilities.  Field
visits




03/ 08/ 2020, letter no.
11/ 2020)

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institute ensures an internal and external audit of its accounts. The

auditing is undertaken as required by the follow ng provisions of the Societies

Regi stration Act of 1960 (in effect today as the Maharashtra Act), to which the
provi des for

Col | eges Managenent is registered to: ¢ Section 24 of the Act
i nspection of docunments- as provided under this section, any person may inspect
all the docunments belonging to the Society registered under the Act, ensuring
transparency and giving little scope for anmbiguity in the Societies
functioning. « Section 12 on matters concerning finances and accounts, as
specified under this section, the Society maintains proper books of accounts in
its office with respect to all suns of nobney received and expended by the
e Section 13 provides for subm ssion of the bal ance sheet and annual
of Societies. Incone and
section 2260f the

soci ety.
list of the governing body before the Registrar
expendi ture account nust be audited by a person, who, under
Conmpani es Act 1956, can act as an Auditor of Conpanies registered in the state
of Maharashtra.  Section 25 of the Act states that the Registrar of Societies
or otherwi se, hold an enquiry into the working and

may in his/her own notion,
condition of the registered Society. The Col | ege Managenent deputes
audit of the

financi al

auditors from Pune for the purpose of undertaking an internal
Col | eges finance related records. A group of external auditors, conprising a
team of chartered accountants performthe statutory auditing of the Colleges
records and books as per the guidelines of the Incone-tax Departnent.

financi al
6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Purpose

Name of the non government Funds/ Grnats received in Rs.

funding agencies /individuals

MUHS Bahi shaal fund,
NSS Fund, Earn and Learn
Schene

St udent progression-
extramural support, NSS
regul ar and Speci al
activities, student

supportand activities

113500

View File

6.4.3 — Total corpus fund generated

1489791

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academni ¢ Yes External 1 QAC Yes Acadermi ¢
menber coordi nat or
Admi nistrative Yes Di rectors of Yes Col | ege Audit
STES Conmittee

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

and English language. « Efforts are

e Online feedback for parents in Marathi
bei ng made to strengthen the parent-teacher association and their active
par ent -t eacher neeting

i nvol vement for the growth of the institute. ¢ Annual



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/5958_Funds_or_Grants_1595910378.xlsx

conduct ed.
t hrough emai | s,

e Parents are reported about ward progress,
letters or tel ephonic conmunication. e
contributions are given for student’s overall

attendance details
Suggestions and
pr ogr ess.

6.5.3 — Development programmes for support staff (at least three)

conpl i ances < Soci al

* Inservice education programs for
Modul e) Tally based software training for
Medi a and open source application in nodern |ibraries

Hospi t al

Staff nurses.
account ants.

e Student MS (ASPI RE
e Training on TDS

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Workshop on Basi c Research net hodol ogy,

I MNCI,

Cenetics are conducted -

Vi sual Aids

Specialty w se webinars conducted during the COVI D-19 pandemic. I nservice
educati on prograns conducted for hospital staff. ¢ NSS special canp, Bahishaal
activities, health day cel ebrations, Guest |ectures conducted for students
overal | devel opnent.

6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 H Vv 11/ 09/ 2019 26/ 11/ 2019 28/ 11/ 2019 100
Scr eeni ng
Pr ogr am
2019 Stress 11/ 09/ 2019 27/ 11/ 2019 27/ 11/ 2019 200
Managenent
and sui ci de
prevention
2020 NSS Canp 30/ 12/ 2019 20/ 01/ 2020 26/ 01/ 2020 47
and
activities
2019 Br east f eed 17/ 06/ 2019 01/ 08/ 2019 07/ 08/ 2019 50
i ng week
cel ebration
2019 Sui ci de 11/ 09/ 2019 10/ 09/ 2019 10/ 09/ 2019 8
Preventi on
day
cel ebration
2019 MUHS Live 11/ 09/ 2020 16/ 09/ 2019 16/ 09/ 2019 200
wor kshop-
Medi ci ne
Striving for
Humani ty
2019 Ment al 11/ 09/ 2019 10/ 10/ 2019 10/ 10/ 2019 200
heal t h day
cel ebration
2019 Audi o- 11/ 09/ 2019 11/10/ 2019 11/ 10/ 2019 25




Exhi bition

2019 School 11/ 09/ 2019 15/ 10/ 2019 16/ 10/ 2019 100
Heal th Canp

2019 Wor kshop 11/ 09/ 2019 03/ 12/ 2019 05/ 12/ 2019 50
on Research
Met hodol ogy

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Fenal e 21/ 01/ 2020 21/ 01/ 2020 20 22
Fetici de
Menst r ual 14/ 02/ 2020 14/ 02/ 2020 21 Nill
Heal t h
Assessnent
Wman' s Day 06/ 03/ 2020 06/ 03/ 2020 100 37
Cel ebration
Breast Cancer 06/ 03/ 2020 06/ 03/ 2020 100 37
Awar eness
Menst r ual 06/ 03/ 2020 06/ 03/ 2020 100 37
Hygi ene
Cer vi cal 06/ 03/ 2020 06/ 03/ 2020 100 37
Cancer
Awar eness and
Early Detection
Wonen 06/ 03/ 2020 06/ 03/ 2020 200 37
Enpower nent
Pr ogr amre

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Sol ar panel s has been inplanted. Col |l ege building are planned in such a manner
as to take nmaxi num advantage of natural ventilation and day light. Further, to
create awar eness anongst the students, faculty and staff, exhibits have been
put at appropriate places |ike classroons, |aboratories etc. nentioning about
switching off lights and fans when not required. Solar water heaters have been
installed in various hostels (Total 37575 LPD [Liters Per Day] through 42
panel s). Sinhgad college of Nursing and the Hospital both are equi pped with LED
bul bs and Lighting. Water conservation systemis available. Canpus has 1 filter
tank of 2 lakh liters and 1 row water tank of 4 lakh liters. Per day it
provides 14 to 15 lakh liters to both hospital and colleges. The coll ege has
corporation bus facilities for staff and students and also the college bus is
used for educational activities. And notivates students to use bicycles. The
col |l ege has Pedestrian Friendly roads in Canpus. The Canpus is declared as
Pl astic free. Managenent has devel oped sone software prograns which are for the
snooth functioning of all the activities related to students, teachers and non-



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/5958_Quality_Initiatives_B_1595915156.xlsx

teaching staff nmenbers. Circulars and correspondence of the departnents are
made through mails. What sApp groups are created for teachers, none teaching
staff and parents for communication. There are around al nost 6000 trees present
in the canpus and efforts are been taken to plant many nore. Tree plantation
drive was done by the UG and PG students along with the faculty in the coll ege
campus as well as report is being conmunicated to MJHS. Coll ege plans and
conducts various tree plantation prograne through NSS unit of college during
regul ar and special activities throughout the year. There is a well-nmaintained
pl ayground within the canpus as well as several scattered patches of greenery
t hr oughout the canpus.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities No Nill
Provision for |ift No Nill
Ranp/ Rai | s Yes Nill
Braille No Nill
Software/facilities
Rest Roons Yes 3
Scri bes for exam nation No Nill
Speci al skill No Nill
devel opnment for
differently abl ed
st udent s
Any other simlar No Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 2 2 14/ 07/ 2 Br east 50
019 Feedi ng |Organi zed
Week poster ex
hi bition
al ong
with
heal t h
education
for parti
ci pants.
2019 3 3 27/ 11/ 2 Stress Post er 224
019 Managenen |Pr esent at
t Suicide|ion Skit
Preventio| Lecture
n
2019 1 1 26/ 11/ 2 I nterna 103
019 tional Screeni ng




of Covid Hand

Al DS Day |for AlDS
2020 3 3 06/ 02/ 2 2 Sui ci de 250
020 Preventi o |Subst ance
n abuse,
Road
Saf ety,
Wonmen Enp
ower nent
2020 6 5 20/ 04/ 2 6 Denonst 300
020 Awar eness |arti on of

19 washi ng,
Soci al di
st anci ng,
Heal t h
tal k on
subst ance
abuse,
nent al
hygi ene,

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Undert aki ng

05/ 08/ 2019

Each year on the
orientation day of New
Academ ¢ Year al
students are nade
understand the
undertaking formand the
ask themto sign it by
t hensel ves and their
parents or gardi ans. the
undertaking form
conprises professiona
conduct which need to be
foll owed by the students
in college and at
clinical area. students
are accepted to foll ow
the Attendance as per the
MUHS gui delines to be
eligible for final exam
m suse of nobile is
liable for fine, anti
ragging is strictly
prohi bited, consent from
the students and parents
is also taken regarding
field visits and trips.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

MUHS Live
Wor kshop : Medi ci ne

21/ 08/ 2019

21/ 08/ 2019

250




striving for
Humani ty

Stress Managenent 27/ 11/ 2019 27/ 11/ 2019 250
and Prevention of
Sui ci de

Envi r onnent al 24/ 01/ 2020 24/ 01/ 2020 50
Sani tati on

Swat ch Bhar at 24/ 01/ 2020 24/ 01/ 2020 50
Abhi yan

Andh Shraddha 22/ 01/ 2020 22/ 01/ 2020 100
Ni rmul an Programme

Shrandan : Tree 21/ 01/ 2020 21/ 01/ 2020 50
Pl ant ati on

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Being a health care institution, the parent hospital follows a strict protocol
for managenent of thebio-hazardous waste material. This includes: Constitution
of an exclusive conmittee in theparent hospital for the purpose of
sensitization, nonitoring and scrutiny of waste nmanagenentsystemw thin the
hospital . Maintaining a strict system of segregation and di sposal of waste is
done in every Departnent. Assigning specific staff nenbers for scrutinizing and
i npl ementing the process. Use of color coded containers for the segregation of
t he bi o-nmedi cal waste. The canpus were the college is situated has a well
mai ntai ned Effluent treatnent and recycling plant. There are two sewage
treatnment plant (STP) installed, one in Vadgaon (Budruk) and one i nAnbegaon
canpus (each with capacity of 300 nR/d). The treated sewage is currently being
recycl ed and reused for gardening purpose. Al the condemmed electronic itens
fromthe departnments are handed over to the central maintenance departnent
under Snt . Kashi bai Naval e Medi cal Col | ege General Hospital for disposal. An
agency nanmed M S. PASCO, E-waste, Pune has been appointed to collect and nmanage
e-waste in the campus. The functioning of the said party is already in place in
the canpus. Water conservation systemis available. Canpus has 1 filter tank of
2 lakh liters and 1 row water tank of 4 lakh liters. Per day it provides 14 to
15 lakh liters to both hospital and coll eges The coll ege students and faculty
are using foot walk for clinical posting at parent hospital and college. The
col |l ege has corpoation bus facilities for staff and students and al so the
coll ege bus is used for educational activities.Andnotivtes students to use
bi cycl es. The col |l ege has Pedestrian Friendly roads in Canpus. The Canpus is
decl ared as Plastic free. Managenent has devel oped sone software progranms which
are for the snmooth functioning of all the activities related to students,
teachers and non-teaching staffnenbers. Circulars and correspondence of the
departnents are nade through nails. Wiatsapp groups are created for teachers
,nhone teaching staff and parents for comuni cation. There are around al nost
6000 trees present in the campus and efforts are been taken to pl antmany nore.
Tree plantation drive was done by the UG and PG students along with the faculty
i nthe college canpus as well as report is being comunicated to MJHS. Coll ege
pl ans and conduct various tree pl antai onprograne through NSS unit of college
during regular and special activities throughout the year.There is a well -
mai nt ai ned play ground within the canpus as well as several scattered patches
of greenery throughout the canpus. Being a health care institute, the parent
hospital follows a strict protocol for managenent of the bio-hazardous waste
material. This includes: Constitution of an exclusive conmttee in the parent
hospital for the purpose of sensitization, nonitoring and scrutiny of waste
management . Maintaining a strict system of segregation and di sposal of waste




7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title of the practice | MNC WORKSHOP (bj ectives To inproving neonatal and
mat ernal case nmanagenent skills of health care worker.To i nprove overall health
system Context The continuum of care has beconme a rallying call to reduce the
yearly toll of half a mllion maternal deaths, 4 mllion neonatal deaths, and 6

mllion child deaths. The conti nuum for maternal, newborn, and child health
usually refers to continuity of individual care. Continuity of care is
necessary throughout the |lifecycle (adol escence, pregnancy, childbirth, the
post natal period, and chil dhood) and al so between pl aces of caregiving
(i ncl udi ng househol ds and conmmunities, outpatient and outreach services, and
clinical-care settings). W define a popul ation-level or public-health
framewor k based on integrated service delivery throughout the lifecycle, and
propose ei ght packages to pronote health for nothers, babies, and children.
These packages can be used to deliver nore than 190 separate interventions,
whi ch woul d be difficult to scale up one by one. The packages enconpass three
whi ch are delivered through clinical care (reproductive health, obstetric care,
and care of sick newborn babies and children) four through outpatient and
outreach services (reproductive health, antenatal care, postnatal care and
child health services) and one through integrated famly and comunity care
t hroughout the lifecycle. Mdthers and babies are at high risk in the first days
after birth, and the | ack of a defined postnatal care package is an inportant
gap, which also contributes to discontinuity between maternal and child health
programes. Sinilarly, because the famly and comunity package tends not to be
regarded as part of the health system few countries have made systenatic
efforts to scale it up or integrate it with other levels of care. Description
of the practice The Sinhgad College of Nursing fromthe Departnent of Conmunity
Heal th Nursing Child Health Nursing organized the I MNCI workshop to know and
| earn new things and | earning new things makes us curious and gives in depth
know edge for the Third Year B.B.Sc. Nursing, first year P.B.B.Sc. Nursing and
First year M Sc. Nursing students Evidence of success The resource persons and
partici pants/students were felicitated with the | MN\Cl workshop certificates.
The three-day workshop had been of great information and skills which made the
participants nmore know edgeabl e and effective | earners Problenms encountered Ni
Title Organi zed Wbi nar under speciality. Al the departnents of Sinhgad
Col I ege of Nursing, planned specialty wi se Wbinars to upgrade student’s
know edge on the current pandenic situation. Departnent of Medical - Surgical
Nursing Title- Enmpowering Student Nurses for Covid-19 Pandenic. Departnent of
Mental Health Nursing Conmunity Health Nursing. Title:- “Psychosocial Well-
Being during COVID 19 Crisis” Departnent of Cbstetrics and Gynecol ogi ca
Nursing Title:- “Mdw fery care and Policies during pandenm c of COVID- 19
oj ectives Departnent of Medical-Surgical Nursing Title- Enpowering Student

Nurses for Covid-19 Pandem c. Objectives- To |learn about recent virtua

teaching | earning methods. To | earn about pharmacol ogi cal nmanagenent of COVID
-19. To understand the managenent of patient with COVID-19. To know about
recent updates in COVID-19. To know recent trends in

| ab.investigations, medi cati ons i n managenent of patient w th COVI D 19.

Departrment of Mental Health Nursing Conmunity Health Nursing. Title:-
“Psychosocial Well-Being during COVID- 19 Crisis” Discuss comon Psychol ogi ca
i ssues during COVID19. Illustrate Psychol ogical issues of frontline personne

conbating COVID-19. Discuss ways to stay socially connected to stay well.
Di scuss about social stigma with COVID-19. Discuss suicidality in the context

of COVID-19.: risk assessnment and nanagenent. Departnent of Obstetrics and
Gynecol ogical Nursing Title:-*Mdwi fery care and Policies during pandemni c of

COVID-19 (bjectives- ¢ Discuss antenatal care of COVID 19 nother during

pregnancy. < Illustrate intrapartumcare of COVID-19 nother. ¢ Exhibit
post natal nursing nmanagenent of COVID-19 nother  Apply the general guidelines




for obstetrics health care Departnent of Medical-Surgical Nursing planned the
topi cs based on the current need of online training nethods and nodes, self and
patient care during this pandenic. Registration |link was prepared through
google fornms for students. Departnental enmail id was prepared and used for al
rel evant communi cation. Google fornms were al so prepared for conducting pretest
and post test of session. Registration was done by our First, Second Third year
B.B.Sc., First year P.B.B.Sc., and First Second year M Sc. students and outside
col | ege students of P PSavani School of Nursing (1), St. Andrews Col | ege of
Nursing (6) Matoshri Coll ege of Nursing(l). Wbinar was conducted as per the
schedul e and certificates distributed to the students who have attended the
compl et e webi nar through mail. The webi nar on Enpowering Student Nurses for
Covi d- 19 Pandem cwas conducted by departnent of Medical-Surgical Nursing,

Si nhgad Col | ege of Nursing Narhe, Pune. The workshop started with pre-test
foll owed by sessions. Departnent of Mental Health Nursing Community Health
Nursing. Title:- “Psychosocial Well-Being during COVID-19 Crisis ¢ In the tough
times of the COVID-19 and it’s | ockdown with restrictions on our nobility and
limted accessibility of essential conmodities, it becones challenging to
continue with our earlier routines and maintain our well-being. Wellbeing is
the keyword in the WHO definition of health: ‘a state of conplete physical,
mental and social wellbeing and not nerely the absence of disease or
infirmty.” ¢ ¢ The novel SARS-CoV-2 coronavirus pandem ¢ has energed as a
truly form dable threat to humanki nd’s existence. In the wake of the nassively
vol atile global situation created by COVID- 19, it is vital to recognize that
the trauma it causes can affect people in different ways, at the individual and
social levels, resulting in nental health challenges for many. « ¢ In large
scal e out breaks, the nental health probl ens experienced are not limted to
i nfected persons but also extend to involve frontline health workers and
community nmenbers alike. Wiile it is crucial to limt the spread of infections
during an outbreak, previous experience suggests that psychol ogi cal and socia
interventions should be fully included in preventive strategies. Mntal health
and psychosoci al conditions play a substantial role in pronoting health. < e
This webinar ains at bridging the gap to maintain one’'s physical and
psychol ogi cal well-being in the current situation. ¢ Issue felt during webinar
is, Students taking nmore tinme for |login, which may be due to network problem
because of which host of the session has to wait till all students get admit
for their webinar session. - Al resource persons found it difficult tolog in
, admt all the participants everytine the 40 m nutes session got over -
Recomendati on: Need to purchase a online software for carrying out such kind

of webinars - In order to avoid the issues during classes. - Technical Cuidance
shoul d get to students as well to college faculties so the issues regarding
login will get solve. After conpletion of webinar sessions, online certificate

of Participation sent through email to the participant. In analysis of pre-
test found that 60participants had average score is 79 which increase in post-
test score is 95.45

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Si nhgad Col | ege of Nursing s vision is to provide highest quality nursing
education keeping in view the societal health and nursing needs in the gl oba
context. - W realize that education is the fundamental for the conplete
devel opment of the individuals. As a premer teaching institute, we endeavour
to attach this inherent potential through neeting the grow ng needs of higher




education in nursing. - These will be structured with a focus on academnic

excel l ence and versatility in approach that will neet the ever increasing need
of the society. - Al this is a reflection of college commtnent to Nursing
education and research. - The teaching and | earning activities of the Sinhgad

Col | ege of Nursing are oriented towards acconplishing the responsibility to
build a society that is vibrant and growi ng through preventive, pronotive and
curative health know edge sharing and capacity buil ding through professional
education in nursing. Wth this m ssion Sinhgad Col |l ege of Nursing has been
successfully organi zing National and International Conferences, workshops and
Senmi nar every year. International conference was successfully conducted on
“Nursing Education Practice Local to @obal’ in January 2016. <?Maharashtra
Uni versity of Health Sciences funded Rs. 50, 000/- for Conference. «?Maharashtra
Uni versity of Health Sciences funded Rs. 10,000/- for 1 lecture series/ Sem nar
on Anti-ragging 1 workshop: Stress managenent. e¢?Barclays International in
col | aboration with Art of Living have conducted workshop of 1 week on soft
skill devel opnent for all students of Sinhgad College of Nursing. <?Art of
Li vi ng workshop on training | eaders attended by Principal at Bangal ore.
NATI ONAL SEM NAR Organi zed national sem nar in collaboration with Nationa
assessnent and accreditation council (NAAC) on 8th May 2019. Thene: - Energi ng
I nnovati ve Teaching and Learning Strategies In Nursing Education. Nationa
Conference Organi zed National Conference on 2014-2015 Thene : Conpetency Based
Nur si ng Education And Practice. National Conference O ganized Nationa
Conference on 2013-14 Thene : “ Conducting Nursing Research: Applying Research
in Practice” Organized national semnar in collaboration with Bharati
Vi dyapeet h Col | ege of Nursing about Nursing Research Society of India (NRSI)
West Regi on Theme : Enhancing Professionalismin Nursing Through Research | MNC
RESEARCH CENETI CS

Provide the weblink of the institution

www. si nhgad. edu

8.Future Plans of Actions for Next Academic Year

Organi ze International Webinar on Current pandem c of Covid 19 and enhanci ng
online teaching and denonstration skills of teachers ¢ Establish student teacher
exchange programwith International universities. Get nore Teachers and students
research grants from NAAC , UGC, ICVR, MJHS etc ¢ Cet indexed publication Sinhgad
e Journal of Nursing ¢ Faculties to be enrolled as the Editorial Board Menbers of
Nati onal Journals and International Journals, ¢ Foster Research activity and
publ i sh papers at UGC approved Journals.
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